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EMPLOYEE ADMONISHMENT
It is the policy of the Maysville Board of Education that if a principal or the superintendent, acting through the principal, admonishes a certified employee for any reason which may lead to the dismissal or nonrenewal of the employee, the matter shall be brought to the attention of the employee in writing. A copy of the admonishment shall be provided to the superintendent.
A reasonable effort shall be made to assist the employee in correcting the cause of potential dismissal or nonrenewal. Recommendations and suggestions for corrective action shall be developed and provided to the employee. The employee shall be allowed a reasonable time, not to exceed two months, for improvement. The nature and gravity of the cause may influence what is considered "reasonable." If the employee does not correct the cause for the admonishment within the specified time, a recommendation for the dismissal or nonrenewal of the employee will be made to the superintendent.
REFERENCE: 70 O.S. §6-101.24
